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http://www.qucosa.de/fileadmin/data/qucosa/documents/15346/HDS_Journal_2-2014_Werkstattberichte-LiT.pdf

GEITHNER, S. (2011): Qualitative Fallstudien in der Organisations- und Managementforschung. Am
Beispiel der Analyse von Arbeits- und Lernprozessen in Industrieunternehmen. working paper im
Rahmen des gemeinsamen Doktorandenkolloquiums der Helmut-Schmidt-Universitdt Hamburg
und der Technischen Universitdt Dresden.

GEITHNER, S. (2010): Hintergrundtheorien qualitativer Forschung - ein Uberblick. working paper im
Rahmen des VHB-ProDok Doktorandenprogrammes, Verband der Hochschullehrer fiir Betriebs-
wirtschaft e.V., ,,Qualitative Sozialforschung”.

SCHULZ, K.-P./GEITHNER, S. (2009): Wie verandert sich Arbeit und welche Konsequenzen hat dies fur
Organisationen? In: CWG-Dialog. Magazin der Chemnitzer Wirtschaftswissenschaftliche Gesell-
schaft e.V., Ausgabe 03/2009.

SEIFERT, J./GEITHNER, S./OBERMEIT, T. (2008): Arbeitserfahrung und Berufsorientierung. Evaluation ei-
nes Modellprojektes zur Berufsorientierung des Landkreises Stollberg. In: SCHULZ, K.-P./GEITHNER,
S. (Hrsg.): Reihe: LERNTATIGKEIT & ARBEITSGESTALTUNG. Forschungspapiere der Fakultét fiir

Wirtschaftswissenschaften der Technischen Universitdt Chemnitz. Nr. 01/2008,
http://archiv.tu-chemnitz.de/pub/2008/0075/index.html.

PAWLOWSKY, P./MISTELE, P./GEITHNER, S. (2005): Auf dem Weg zur Hochleistung. FSA-prints 02-05.
http://www.tu-chemnitz.de/wirtschaft/bwl6/hls/docs/FSA_prints_02_05.pdf


https://www.ehs-dresden.de/fileadmin/FORSCHUNG/Forschungsnewsletter/ehsFNL012021_FP_Schneiderat_et_al_SZ
https://www.ehs-dresden.de/fileadmin/FORSCHUNG/Forschungsnewsletter/ehsFNL012021_FP_Schneiderat_et_al_SZ
https://www.ehs-dresden.de/fileadmin/FORSCHUNG/Forschungsnewsletter/ehsFNL012021_FP_Schneiderat_et_al_SZ
http://archiv.tu-chemnitz.de/pub/2008/0075/index.html
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Konferenz- und Tagungsbeitrige

(1) international:

ZEINER-FINK, S./BULLINGER, A.-C./GEITHNER, S. (2022): Learning Effects and Acceptance in Business
Games: A Systematic Literature Review. ISAGA 2022, JULY 11-14, BOSTON, UNITED STATES.

FOERSTER, C./DUCHEK, S./GEITHNER, S./KRAEGLER, M. (2021): The dark side of medical systems: How
healthcare institutions slowly but surely erode healthcare leaders’ resilience. EGOS - European
Group for Organizational Studies, July 8-10, Amsterdam.

FOERSTER, C./DUCHEK, S./GEITHNER, S. (2021): Developing an integrated framework of healthcare lead-
ers’ resilience. EURAM — European Academy of Management, June 16-18.

DUCHEK, S./GEITHNER, S./ROTH, T. (2019): How teams can develop resilience: A play-oriented ap-
proach to foster resilience capabilities. Academy of Management Meeting, August 9-13, Boston,
USA. Academy of Management Annual Meeting Proceedings 2019(1):10683, DOI:
10.5465/AMBPP.2019.10683abstract.

DUCHEK, S./GEITHNER, S./ROTH, T. (2019): How teams can develop resilience: A play-oriented ap-
proach to foster resilience capabilities. EURAM Conference, June 26-28, Lisbon, Portugal.

SCHIRMER, F./GEITHNER, S./GUHNE, M. (2018): Learning in the context of institutionalized reflexivity —
Using the example of the existence of demographically adequate HRM tools. Organisational
Learning, Knowledge and Capabilities (OLKC) Conference, University of Liverpool Management
School, 26" — 27t April 2018.

DUCHEK, S./GEITHNER, S./KALWA, T. (2018): How to learn resilience — a play-oriented approach to fos-
ter team resilience capabilities. Organisational Learning, Knowledge and Capabilities (OLKC) Con-
ference, University of Liver-pool Management School, 26th — 27th April 2018.

GEITHNER, S./ScHULZ, K.-P. (2017): The development of a nursing pool from a capacity compensation
tool to an organizational learning platform. EGOS 2017, July 6-8, Copenhagen, Denmark.

SCHIRMER, F./GEITHNER, S. (2017): Organizational Capability Building from the Viewpoint of Cultural-
Historical Activity Theory, EGOS 2017, July 6-8, Copenhagen, Denmark.

SCHIRMER, F./GEITHNER, S. (2017): Power and Politics in Organizational Learning - A multilevel Per-
spective based on Activity Theory. OLKC (Organizational Learning and Knowledge Capabilities),
26-28 April 2017, Valladolid, Spain.

GEITHNER, S. (2016): ,Standortwahl und -aufbau eines Automobilzulieferers in China spielerisch er-
leben — Das Planspiel Projektwerkstatt C*“. SAGSAGA Netzwerktreffen, an der Fachhochschule
Vorarlberg, 11.-12. November 2016, Dornbirn, Osterreich.

SCHIRMER, F./GUHNE, M./GEITHNER, S. (2016): Antecedents of HRM Systems: The Role of Institutiona-
lized Reflexivity, EURAM 2016 Conference (European Academy of Management), 1-4 June 2016,
Paris, France.

SCHIRMER, F./GUHNE, M./GEITHNER, S. (2015): Coordination Flexibility of HRM practices: The Role of
Institutionalized Reflexivity. 9th Biennial International Conference of the Dutch HRM Network
on “Recontextualizing HRM”, 12 & 13 November 2015, Utrecht, Netherlands.

SCHIRMER, F./GEITHNER, S. (2015): Political context matters!: Faces of power and expansive learning,
31st EGOS Colloquium 2015, July 2—4, 2015, Athens, Greece.

GEITHNER, S./MENZEL, D./DONATH, S. (2015): Creative Learning Methods: The “C?- Business Game” us-
ing LEGO® Serious Play®. 1st Organizational Creativity Conference - ARTEMOCC 2015, 26-27
March, 2015, Nancy, France.

GEITHNER, S./SCHULZ, K.-P./MISTELE, P. (2015): Learning and sustainable development in High Reliabil-
ity Organizations — a role model for traditional work organizations? 1st Organizational Creativity
Conference - ARTEMOCC 2015 - 26-27 March, 2015 — Nancy, France.

SCHULZ, K.-P./KAWAMURA, T./GEITHNER, S. (2015): Art based intervention through tool-kit-based mod-
eling and serious play — A case study from regional health care development in Japan. 1st Or-
ganizational Creativity Conference - ARTEMOCC 2015. 26-27 March, 2015, Nancy, France.
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GEITHNER, S./MENZEL, D./DONATH, S. (2014): Team processes in interdisciplinary projects - The C2-
Business Game for Project Management and Soft Skill Development. 45th ISAGA Conference,
07.-11.07.2014, Dornbirn, Osterreich; ausgezeichnet mit dem “Best Paper Award”.

GEITHNER, S./ScHULZ, K.-P./LEHMANN, E. (2013): Contradictions as triggers for expansive learning: The
development of a nursing pool from a capacity compensation tool to an organizational learning
platform. 29th EGOS Colloquium 2013, July 4-6, 2013, HEC Montréal, Canada.

SCHULZ, K.-P./GEITHNER, S./KAWAMURA, T./TANAKA-INOUE, M. (2013): Facilitating change in health care
through toolkit based modeling and “serious play”. EURAM 13th Conference, 26-28th June 2013,
Istanbul, Turkey.

GEITHNER, S. (2012): Activity based learning: The interplay between individual and collective devel-
opment in industrial enterprises. 28" EGOS Colloquium 2012, July 5-7, 2012. Helsinki, Finland.

GEITHNER, S./SCHULZ, K.-P. (2012): Cultural change and development in health care practice through
exchange and diffusion: The development of a nursing pool from a capacity compensation tool
to a learning and standardization platform. EURAM 12t Conference, 6-8 June 2012, Rotterdam,
Netherlands.

SCHULz, K.-P./GEITHNER, S. (2012): Facilitating collective innovating through serious play and tool
based methods — an example using LEGO Serious Play®. EURAM 12t Conference, 6-8 June 2012,
Rotterdam, Netherlands.

GEITHNER, S./MISTELE, P./ScHULzZ, K.-P. (2012): How high reliability organizations become role model
for organizational learning? The impact of continuous reflection on change, performance and
system development. International Conference on Organizational Learning, Knowledge and Ca-
pabilities (OLKC) 25-27 April 2012, Valencia, Spain.

SCHULZE, T./SCHADLICH, A./GEITHNER, S. (2012): Reflexive learning by means of employee surveys? Two
case studies in small and medium-sized enterprises. International Conference on Organizational
Learning, Knowledge and Capabilities (OLKC) 25-27 April 2012, Valencia, Spain.

SCHULZE, T./SCHADLICH, A./GEITHNER, S. (2011): Reflexives Lernen durch Mitarbeiterbefragungen —
Zwei Fallstudien in kleinen und mittelstandischen Industrieunternehmen. Strategisches Kompe-
tenz-Management (SKM). 7" Symposium on Strategic Learning, 28-30 September 2011, Linz.
Osterreich.

GEITHNER, S. (2011): Human Resource Development as Learning Activity: From individual training to
organizational development. International Society for Cultural and Activity Research (ISCAR). IS-
CAR-Congress 2011. September 5-10, 2011, Rome, Italy.

GEITHNER, S. (2011): Workplace Learning: The interplay between individual and collective develop-
ment. International Conference on Organizational Learning, Knowledge and Capabilities (OLKC),
April, 12-14 2011, Hull, UK.

SCHULZ, K.-P./GEITHNER, S. (2011): The development of shared understandings and innovation
through metaphorical methods such as LEGO Serious Play™. International Conference on Organ-
izational Learning, Knowledge and Capabilities (OLKC), 12-14 April 2011, Hull, UK.

GEITHNER, S./ScHULzZ, K.-P. (2010): The development of a Nursing Pool from a capacity compensation
tool to a learning and innovation platform. International Conference on Organizational Learning,
Knowledge and Capabilities (OLKC): Learning to Innovate; Innovating to Learn. June 3-6, 2010.
Boston, USA.

GEITHNER, S./ScHULZ, K.-P. (2010): Networks as platforms for expansive development — examples
from a school development program. Network Learning Conference (NLC), May 3-4, 2009, Aal-
borg, Denmark.

GEITHNER, S./ScHULZ, K.-P. (2009): Human Resource Development as Development at the Workplace:
A Paradigmatic Orientation on Activity based Learning. 6™ International Conference of the Dutch
HRM network, November 13-14, 2009, VU University, Amsterdam, The Netherlands.
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GEITHNER, S./SCHULzZ, K.-P. (2009): HRD as a resource for innovation — two cases from textile industry
and automotive supplying industry. 3. International Conference on Indicators and Concepts of
Innovation (ICICI 2009): The Social Dimension of Innovation, October 1- 2, 2009, Prague, Czech
Republic.

SCHULZ, K.-P./GEITHNER, S./Fox, M. (2009): The emergence of communities of practice by the means
of learning and development platforms. The 25rd EGOS (European Group for Organizational Stud-
ies) Colloquium July 2-4, 2009. Barcelona, Spain.

GEITHNER, S./ScHULz, K.-P. (2009): Connecting the worlds of human resource development and of
work practice. International Conference on Organizational Learning, Knowledge and Capabilities
(OLKC), April 26-28, 2009, Amsterdam, The Netherlands.

SCHULZ, K.-P./GEITHNER, S. (2008): The Relation between the Learning Activity of Individuals and Or-
ganizational Development. Annual ISCAR Congress (International Society for Cultural and Activity
Research). September 8-13, 2008. San Diego, California, USA.

MISTELE, P. /GEITHNER, S. (2008): Leistungsfaktoren von Organisationen in Hochrisikoumwelten: Die
Bedeutung kontinuierlicher Reflexion fiir kooperatives Handeln. Vortrag auf der 14. Fachtagung
der Gesellschaft fiir Angewandte Wirtschaftspsychologie. Februar 1-2, 2008. Olten, Schweiz.

SCHULz, K.-P./PEREZ, F. G./GEITHNER, S. (2006): Network Communication and Organizational Develop-
ment. How can organizations develop through adequate communication and cooperation pro-
cesses in networks. 56" Annual Conference of the International Communication Association
(ICA). June 19-23, 2006. Dresden. Germany.

(2) national:

FORSTER, C./DUCHEK, S./GEITHNER, S. (2021). The dark side of medical systems: How healthcare insti-
tutions slowly but surely erode healthcare leaders’ resilience, Autumn workshop of the Scientific
Commission Human Resources in the VHB, 09/16 — 09/17, Diisseldorf, Germany.

RATZE, S./GEITHNER, S./FARAUER, G. (2017): Anforderungen, Belastungen und Ressourcen in co-konfi-
gurierter Projektarbeit: Fallbeispiel eines KMU. 10. Tagung der Fachgruppe Arbeits-, Organisati-
ons- und Wirtschaftspsychologie der Deutschen Gesellschaft fiir Psychologie, 13.9.-15.9.2017 in
Dresden.

RATZE, S./GEITHNER, S./FARAUER, G. (2017): Anforderungen, Belastungen und Ressourcen in co-konfi-
gurierter Projektarbeit: Fallbeispiel eines KMU. Pfingsttagung des Verbandes der Hochschullehrer
fir Betriebswirtschaft e.V. (VHB), 7.-9. Juni 2017, St. Gallen, Schweiz.

GEITHNER, S./FARAUER, G. (2015): Entgrenzung durch Co-Konfiguration: Herausforderungen und Be-
lastungen, Herbstworkshop der Wissenschaftlichen Kommission Personalwesen am 24./25. Sep-
tember 2015, Graz.

SEIDL, T./GEITHNER, S./ROMETSCH, S. (2015): Praxisbeispiele zu LEGO® Serious Play®: Einsatz in der
Lehre. 30. Europdisches Planspielforum, 18./19.06.2015, Duale Hochschule Baden-Wirttemberg,
Stuttgart.

GEITHNER, S./GUHNE, M./SCHIRMER, F. (2015): Die Bedeutung von Institutioneller Reflexivitat fir Inno-
vationen im Demografiemanagement. innteract conference 2015. 07./08.05.2015, TU Chemnitz.

MENZEL, D./GEITHNER, S./DONATH, S. (2015): Zusammenarbeit in interdisziplindren Projekten férdern:
Projektwerkstatt C? zur Entwicklung von Projektmanagementwissen und sozialen Kompetenzen.
44. dghd Jahrestagung ,, Hochschuldidaktik im Dialog”, 03.-06. Méarz 2015, Universitat Paderborn.

GEITHNER, S./GUHNE, M./SCHIRMER, F. (2014): Von der ,demografischen Chance’ zur ,demografischen
Katastrophe? Eine Analyse der Barrieren der Institutionalisierung eines Demografiemanage-
ments. Herbstworkshop der Wissenschaftlichen Kommission Personalwesen am 25./26. Septem-
ber 2014, Graz.

SCHADE, C./GEITHNER, S. (2014): Teamentwicklung durch LEGO® Serious Play®. Eine Moglichkeit zur
Entwicklung von Team Mental Models. Herbstworkshop der Wissenschaftlichen Kommission Per-
sonalwesen am 25./26. September 2014, Graz.
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GUHNE, M./SCHIRMER, F./GEITHNER, S. (2013): Barrieren organisationalen Demographiemanagements
— Eine institutionalistische Interpretation und Forschungsagenda. 37. Workshop der Kommission
Organisation, 27.02. — 01.03.2013 an der Friedrich-Schiller-Universitat Jena.

GEITHNER, S. (2012): Arbeitsbezogenes Lernen in Industrieunternehmen: eine tatigkeitstheoretische
Perspektive. Herbstworkshop 2012 der Kommission Personalwesen, 27.-28. September 2012,
Universitat Hamburg.

EsPIG, S./GEITHNER, S. (2011): Strategisches Personalmanagement als Voraussetzung nachhaltiger
Unternehmensentwicklung im demografischen Wandel: Eine qualitative Studie in der Automobil-
zulieferindustrie in Sachsen. ,Nachhaltigkeit in Fabrikplanung und Fabrikbetrieb. TBI'11 — 14.
Tage des Betriebs- und Systemingenieurs”. 24. November 2011, Chemnitz.

GEITHNER, S. (2011): Arbeits- und Lernprozesse in Industrieunternehmen aus Perspektive der kultur-
historischen Tatigkeitstheorie. Symposium ,Verdnderungen von Lernen und Weiterbildung in der
Transformationsgesellschaft”, Humboldt-Universitat zu Berlin, 18.06.2011.

GEITHNER, S. (2010): Innovationsfahigkeit durch Personal- und Organisationsentwicklung!? — Arbeit,
Entwicklung und Innovation aus Perspektive der kultur-historischen Tatigkeitstheorie. Fachta-
gung , Integriertes Kompetenzmanagement als Aufgabe der Organisations- und Personalentwick-
lung®, 21.-22. Oktober 2010. Frankfurt School of Finance & Management in Frankfurt/Main.

GEITHNER, S. (2010): Arbeits- und Lernprozesse in mittelstandischen Industrieunternehmen: Eine ta-
tigkeitstheoretische Analyse. 7. Workshop , Tatigkeitstheorie und kulturhistorische Schule”. 09.-
11. Juli 2010. Ohrbeck bei Osnabriick.

GEITHNER, S./ScHULZ, K.-P. (2009): Individual and organizational development as interplay: an activity
oriented approach. Akempor — 7. Jahrestagung des Arbeitskreises Empirische Personal- und Or-
ganisationsforschung. Tagungsthema: Interdependenz von Personal und Organisation. 20.-21.
November 2009. Ruhr-Universitat Bochum.

GEITHNER, S./REINBOLD, T. (2009): Innovationsfahigkeit und Personalentwicklung: Wie schaffen Mit-
arbeiter Innovationen? 7. Tagung: Vernetzt planen und produzieren (VPP 2009), Workshop: In-
novationsfahigkeit im Produktionsbereich — Die Verknlipfung sozialer und technischer Faktoren.
TU Chemnitz. Institut flr Betriebswissenschaften und Fabriksysteme. Paketantrag 196. 17. Sep-
tember 2009. Chemnitz.

MISTELE, P./GEITHNER, S. (2006): Hochleistung unter Lebensgefahr — Erfolgsfaktoren fiir Spitzenleis-
tungen in Hochleistungssystemen. Fachhochschule fiir Polizei Villingen-Schwenningen, 13. Juli
2006.

PAWLOWSKY, P./MISTELE, P./GEITHNER, S. (2004): Lernen in und von Hochleistungssystemen. Work-
shop im Rahmen des 10. Bonner Kongress: Performance Improvement und Intelligente Qualifi-
zierung. 11. November 2004. Bonn.

GEITHNER, S. (2002): Neues Wissen in der schulischen Praxis anwenden — Erfahrungen aus den Lern-
netzwerken im ,Netzwerk innovativer Schulen in Deutschland’. Fachtagung Kompetenzen for-
dern. ibbw — Institut fiir berufliche Bildung und Weiterbildung e.V. 28.-29. November 2002. Got-
tingen.

Organisation von Symposien und Workshops

NEWNHAM, D.S./CARM, E./GEITHNER, S. (2017): Activity theory: Creative and sustainable organizational
approaches to learning and development. Sub-Theme at the 2" Organizational Creativity and
Sustainability international conference, 14-16 September 2017, Nancy, France.

MNISRI K./ScHULZ, K.-P./ GEITHNER, S./KAWAMURA, T. (2016): Democratizing Learning and Development
through Art-Based Mediation and Playful Modeling, Developmental Work Group (DWG), EURAM
2016 Conference (European Academy of Management), 1-4 June 2016, Paris, France.

International Workshop “Transformation of Work”. 26™ — 29t March 2009 at Chemnitz University
of Technology, Department of Organization Studies and Work Research, Faculty of Economics
and Business Administration, together with Dr. Klaus-Peter Schulz (Chemnitz University of Tech-
nology) and Dr. Hannele Kerosuo (University of Helsinki, Finland).
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Ad hoc Gutachtertatigkeit fiir Konferenzen und Journals (blind review, Auswahl)
Management Learning

Group & Organization Management

Creativity and Innovation Management

Das Gesundheitswesen

Health Education Research

ZAO - Zeitschrift fur Arbeits- und Organisationspsychologie

Journal of Workplace Learning

Computer & Education

Journal of Cleaner Production

Journal of Accounting and Organizational Change

OLKC (International Conference on Organizational Learning, Knowledge and Capabilities)
AoM (Academy of Management)

EURAM (European Academy of Management)

ISCAR (International Society for Cultural and Activity Research)

Wissenschaftliche Kommissionen Personal und Organisation im Verband der Hochschullehrer Be-
triebswirtschaft
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